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Wits DigitalCampus helps you make progress.
Wondering how you can get that next job, or reach the next career level? Managers want enhanced 
performance. CEOs want bottom-line improvements and a return on their investment. HR Managers 
want to employ and promote the best person for the job. They are looking for qualified people who 
have equipped themselves with the tools they need to perform.

Investing in your own development is a critical success factor.
We understand that studying can be daunting. But it doesn’t have to mean time out of the office, 
tedious travel to a campus or fitting in with the University’s schedule. Wits DigitalCampus brings the 
campus experience online.
Our dedicated course leaders facilitate your journey and you receive all the support you need to 
successfully complete the course. With expert content designed to deliver individual and business 
competence in collaborative and engaging blended learning experiences, you can take the all-important 
step towards that new role.

We make it simple to access the skills you need.
Our mission at Wits DigitalCampus is to help you re-imagine your personal and professional potential. 
Our reward? The smile on your face when you receive your certificate of competence from Wits 
University and you know your journey has begun.

Officially established in 2002, the Southern African Research and Innovation Management Association 
(SARIMA) is a stakeholder organisation that provides a “platform for the promotion and facilitation of 
best practice in research and innovation management in Southern Africa”. SARIMA’s purpose is to 
“strengthen the research and innovation system to ensure the social and economic development of the 
Southern African region” and wider African community. The management of research has emerged as a 
specialised area not only at higher education and other research institutions but also in government and 
funding agencies (Olsson & Meek, 2013) and in other sectors such as industry and non-governmental 
organisations. One of the overarching objectives of SARIMA is to develop the discipline of research 
management by embarking on the pioneering work of professionalising the discipline. It is with this goal 
in mind that the six online short courses were co-developed with the Central African Research and 
Innovation Management Association (CARIMA); East African Research and Innovation Management 
Association (EARIMA); and West African Research and Innovation Management Association (WARIMA).
Contact: sarima@sarima.co.za

About Wits Digital Campus:

About SARIMA:
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SARIMA has chosen to partner with The University 
of Witwatersrand (Wits) and DigitalCampus to bring 
this set of online short courses to the Research 
Management (RM) profession to provide a flexible 
learning solution that ensures improvement in 
the general level of skill in RM practitioners and 
cements the professional standards required. 

About SARIMA continued:
The six courses have been developed as fully online 
learning experiences. Each course can be taken in 
isolation or as part of a Competence Development 
Programme in Research Management.

Fundamentals of 
Research Management
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Scholarly evidence from case studies and 
performance indicators shows that Research 
Managers and skilled administrators are key 
enablers of excellent research. As the impact of 
effective and efficient research management (RM) 
grows, so does the need for its professionalisation. 
These courses recognise this and seek to give 
research managers and those looking to make 
RM a profession within a various range of settings, 
key insights and skills into what it takes to manage 
research to deliver maximum returns. 

Through this six-course collection you will not 
only learn about the fundamentals of research 
management – why research management is 
important in the knowledge economy and how 
best to structure and manage research projects 
effectively in line with best practice standards, but 
also get to explore the standards that make the 
research management profession a fast-growing 
area of specialisation. These courses will help 
you build your skills and enhance your credibility 
as a research management professional in your 
organisation and the industry as a whole.  

Breakdown of the courses

Fundamentals of 
Research 

Management

   
   

   C
ourse

1

   
   

   C
ourse

2

This course will equip learners with a range of 
knowledge and experiences that will promote the 
value of the research management profession. 
Modules covered include:
 ¡ The importance of research in Africa
 ¡ An overview of research management
 ¡ Working with academic researchers
 ¡ Providing leadership in a research environment

Research Grants and  
Contracts 

Management

This course will explain how post award 
management fits into the entire grant 
management process and how best to set up 
and manage projects in line with budgets and 
funder expectations.  
Modules covered include:
 ¡ Understanding the pre and post grants 

management processes
 ¡ Understanding the different types of contracts
 ¡ Financial and compliance management
 ¡ Project management and reporting

About this collection of courses
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Breakdown of the courses [cont.]

Introduction to 
Intellectual  

Property, Technology 
Transfer and 

Commercialisation

This course provides a foundation for 
the management of Intellectual Property, 
the technology transfer process, and the 
commercialisation process within a public 
research organisation. 
Modules covered include:
 ¡ Defining and managing an organisation’s 

intellectual property
 ¡ Creating an appropriate technology transfer 

environment including appropriate frameworks 
and policies

 ¡ Developing a commercialisation strategy

This course will help learners develop the 
competence to promote, foster, and support 
research ethics and integrity, compliance, and 
responsible research conduct and to understand 
the ethical challenges of research work.  
Modules covered include:
 ¡ Philosophical and moral principles of ethics
 ¡ Resolving ethical problems in decision-making
 ¡ Sustaining a culture of research ethics
 ¡ Applying scientific integrity and publication 

ethics in supporting research
 ¡ Supporting research protocol development and 

good ethical practice
 ¡ Supporting research ethics committee 

administration

   
   

   C
ourse

3
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ourse

4

Introduction to Intellectual  
Property, Technology Transfer and 

Commercialisation

Research Ethics and 
 Integrity
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Breakdown of the courses [cont.]

Gender in Science, 
Technology and 

Innovation

The aim of the course is to examine the 
mutual shaping of gender and science, 
technology, and innovation (STI) in the national 
systems of innovation in Africa. It explores 
how gender becomes imprinted in new
scientific knowledge and new technologies, 
and how women and men encounter the 
products of science and technology differently.
Modules covered include:
 ¡ The position of women in STI
 ¡ Feminist critiques of sexist science and 

feminist epistemologies for science
 ¡ Changing relationships between 

technology, gender, and work
 ¡ Gender as a subtext threaded through all 

of society, including sciences commonly 
understood as free from biases

This  module will provide learners with the 
core knowledge on programme evaluation 
so they can capably guide and/or perform 
effective programme evaluation for making 
informed decisions. 
Modules covered include:
 ¡ An introduction to programme evaluation
 ¡ Understanding the common challenges 

when implementing programme evaluation
 ¡ Developing and implementing SMART 

goals and objectives
 ¡ Developing a monitoring and evaluation 

plan
 ¡ Determining data and information needs 

based on evaluation questions 
 ¡ Communicating and disseminating 

evaluation results

   
   

   C
ourse
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Programme 
Evaluation
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Course Facts

Course delivery

B-BBEE

Course duration

Accreditation

Notional learning hours

Target market Assessment Course outcomes

Online, digitised short course

Assistance offered to obtain Category B 
recognition under Skills Development element 

of B-BBEE scorecard

6 weeks each 3-4 learning hours per week, 
anytime, anywhere

Research managers and administrators; 
academics or researchers who require 
a deeper understanding of the research 

management field

Assessment and grades are calculated 
as follows:

5% – Participation in discussion activity 
forums

35% – Course assessment results

60% – Online examination result

Provide participants with an in depth 
understanding of the fast developing 
practices within the field of research 

management. 
Extend technical capabilities within the 
research management environment. 

Add efficiencies to the implementation 
and delivery of projects.

A Certificate of Competence from the 
University of the Witwatersrand

Learner Journey Management
The Wits DigitalCampus team 

provides learning support 
throughout the module.

Gender in 
Science, 
Technology and 
Innovation
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Application & Payment Process

Learner Journey Management

Apply online at www.digitalcampus.co.za

In accordance with Wits policies, upfront payment 
is required to register for the course. The payment 
of the fees for this course is the responsibility of 
the individual registering for the module. 

Fees per course: R8, 500 excl. VAT  
Fee for the full programme: R 51, 000

For any application or payment queries, please 
contact the DigitalCampus sales team.

Our Wits DigitalCampus Learner Journey team 
will ensure that all applicants are enrolled, 
informed, supported, and motivated to complete 
the module. The team can be contacted online, 
telephonically, or by email and will respond to 
learner queries and comments within one working 
day.

Our effective Learner Journey Management is 
evident in these statistics:

Course completion rate: 

90% plus

Course pass rate: 

90% plus

Programme 
Evaluation
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Meet your course facilitators

Dr Robin Drennan
Fundamentals of Research Management
Dr Robin Drennan has a PhD in Chemistry from 
Rhodes University, awarded for the investigation of 
kinetic and mechanistic processes of solid state, 
pyrotechnic reactions. In his career, he has taught 
physical science, mathematics, and cricket at high 
school. For eleven years, he conducted applied 
research for AECI Limited and for the CSIR. 

His philosophy of research and innovation 
recognises that these are vital to the success of a 
university, country, and region. To promote research, 
innovation, and their impact on society, he believes 
it is important to recognise that these are social 
processes that depend on creative thinking and 
require a favourable environment: one that is open, 
free, safe, and most importantly, fun!

Ms Ninette Mouton
Research Grants and Contracts Management
Ninette Mouton has more than ten years of 
experience in the higher education sector. She 
started her career as a fundraising proposal writer in 
the Advancement office at the University of Pretoria 
(UP) where she was responsible for writing proposals 
for corporate and foundation donors. 

In 2012, the Department of Research and Innovation 
within the University of Pretoria approached 
Ninette to establish and head the Research Grants 
Management Division. This Division provides 

specialised research support services by assisting 
researchers to secure and manage external grants. 
Ninette is recognised for her ability to implement 
complex grant management processes and for her 
expertise in managing US Federal funded grants.  

She holds an Executive Masters in Philanthropic 
Studies at Indiana University-Purdue University (USA) 
as well as a BA (Hons) in Literary Theory at the 
University of Pretoria (SA).

Mr Henry Tumwijukye
Research Grants and Contracts Management
Mr Henry Tumwijukye is a trained lawyer and one of 
the first Africans to receive the US National Institutes of 
Health International Extramural Associates Research 
Development Award (IEARDA) aimed at training and 
enhancing grants management and compliance 
capabilities in academic institutions in Uganda and 
across the East African region (2007–2013). 

Since 2007 Henry has been involved in multiple 
research capacity development initiatives, 

facilitating short-term but highly effective grants 
management training covering a wide spectrum of 
the grant management process (from identification of 
funding opportunities to the grant close-out).

He has facilitated research capacity development 
training for over 30 research institutions in Uganda, 
with extended outreach training activities in Kenya, 
Zimbabwe, Rwanda, Malawi, Ghana, and Nigeria. 

SARIMA 
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Meet your course facilitators (cont.)

Professor Prem Govender 
Research Ethics and Integrity
Professor Prem Govender is Director of Research 
and Postgraduate Studies at the Sefako Makgatho 
Health Sciences University (SMU) in Ga-Rankuwa, 
South Africa. Professor Govender has been involved 
in undergraduate and postgraduate teaching and 
international research initiatives, with interests in 
Applied Entomology and the development of Integrated 
Pest and Diseases Management programmes. 

He provided strategic management and leadership 
of cutting-edge research and associated 
postgraduate activities at SMU when it was 
established as a university in 2015. He holds a 
Postgraduate Diploma in Health Research Ethics 
from the ARESA (Advancing Research Ethics in 
Southern Africa) programme of the Centre for 
Medical Ethics and Law at Stellenbosch University. 

Professor Eme Owoaje 
Research Ethics and Integrity

Professor Eme Owoaje of the University of Ibadan 
is an experienced public health physician, lecturer, 
and researcher. She has been involved in research 
management and administration for ten years and 
was the first Director of the Research Management  
Office (RMO) at the University of Ibadan from 2010 to 
2015.

As the Director of the University of Ibadan RMO, 
Professor Owoaje facilitated the production of the 
institutional Ethics Policy and the creation of additional 
ethics review committees to cover the various areas of 
research across the university. Professor Eme Owoaje 
is currently the Head of the Department of Community 
Medicine. 

SARIMA 

Mr Ayanda Noma
Intellectual Property, Technology Transfer 
and Commercialisation
Ayanda Noma is a seasoned innovation and 
technology transfer professional. He is currently the 
Director for Innovation and Technology Transfer at 
Unisa, responsible for technology transfer and other 
activities. 

Previously, Ayanda worked for Tshwane University of 
Technology as Innovation Manager, National Research 
Foundation in various capacities including Senior Policy 
Analyst in the then Strategy and Advice, Chemistry 
lecture at the University of Fort Hare.  

His qualifications include MSc (Chemistry) from 
Fort Hare University, MBA from UCT, and LLB 
from UNISA. He has received extensive training in 
IP, innovation, and technology transfer in the UK, 
Sweden, and SA. He is also the Vice-President for 
Innovation and Technology Transfer at the Southern 
African Research and Innovation Management 
Association (SARIMA), responsible for driving 
innovation and technology transfer programmes 
within the SADC region.  
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Meet your course facilitators (cont.)

Professor Paul Ndebele 
Research Ethics and Integrity
Prof Paul Ndebele holds a PhD in Research Ethics and 
has vast experience in the area of Research Ethics 
and Integrity. He is currently serving as Director of the 
Medical Research Council Zimbabwe (MRCZ) and has 
prior appointments in the USA, Botswana and Malawi. 

He has served as a visiting scholar in Bioethics 
Programmes at Johns Hopkins University, the 
University of KwaZulu-Natal, Padova University (Italy), 
and the Ethox Centre at Oxford University. 

Paul is an Adjunct Professor at Africa University and 
holds additional academic positions at the University of 
Malawi, Michigan State University, and the College of 
Health Sciences, University of Zimbabwe. 
 
He has written widely in the area of Research 
Ethics and is mainly interested in issues of justice in 
international research. He also serves on editorial 
boards for four peer-reviewed journals and also serves 
as a peer reviewer for a number of journals.

Dr Jane Payumo 
Programme Evaluation
Dr Jane Payumo is an Academic Specialist and the 
Global Research Evaluation Manager for the Center for 
Global Connections (CGC) at Michigan State University. 

She works closely with the CGC Director to formulate 
and implement the monitoring and evaluation (M&E) 
and global research evaluation goals for CGC and 
AgBioResearch. She develops appropriate metrics 

and tools for evaluation, collects statistical data, and 
conducts research and evaluation studies.  

Dr Payumo’s interests include the internationalisation 
of science, data-driven analytics and research 
evaluation, IP management for developing countries, 
econometric studies on international development, 
and metrics design and development. 

SARIMA 

Professor Veronique N. Penlap Beng
Gender in Science, Technology and Innovation

Véronique Penlap Beng is the Head of the Laboratory 
for Tuberculosis Research and Pharmacology. 
Professor Penlap is currently working at the 
Biochemistry Department of the University of Yaoundé 
I in Cameroon, and has over 20 years of experience 
working in the area of molecular epidemiology of 
infectious diseases and drug development from 
natural sources. 

For many years, she served as a TB expert for the 
International Atomic Energy Agency (IAEA, Division 
for Africa), a Member of the Institution Commission 
for Research Project Evaluation (1999/2000), and as 
an expert member of the Inter University Consultative 
Committee for the Promotion of Lecturers in 
Cameroon (2002-present).
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Meet your course facilitators (cont.)
SARIMA 

Ms Elzarie Swanepoel
Gender in Science, Technology and Innovation

Ms Elzarie Swanepoel is the Liaison Officer for 
Gender in Science, Technology and Innovation at 
the Academy of Science of South Africa (ASSAf). 
Her primary responsibilities include the development 
of gender-conscious and responsive research and 
innovation (R&I) practice at universities; directing 
South Africa’s engagement with the Organization for 
Women in Science for the Developing World (OWSD) 
and Gender In Science, Innovation, Technology and 
Engineering (GenderInSITE).

She has experience in both the private and 
government sectors. She received BSc and BSc 
(Hons) degrees in 2013 and 2014 from the University 
of Pretoria.

Following a gap year during 2015 (with active 
professional development in the health sector), she 
graduated with the highly competitive Postgraduate 
Programme in Management from WITS Business 
School in 2016.

As part of this programme, she was accepted as 
an intern at New York University (NYU) where she 
focused on gender and diversity and graduated with 
a distinction for the seminar component completed as 
part of the WITS programme requirements.

Mr Michael Conteh
Gender in Science, Technology and Innovation

Michael Conteh is a  gender specialist, leadership 
strategist, facilitator, public speaker, and social 
justice advocate, with a unique gift to connect with 
his audiences and a contagious passion for social 
transformation. Mr. Conteh has a rich professional 
16-year career that spans academia, research, and 
consultancy both in Southern Africa, Europe, and the 
US. Mr. Conteh is conversant with qualitative research 
methods, teaching and facilitating high-level forums 
for members of parliament (MPs), heads of Non-
Governmental Organisations (NGOs), parastatals, 
uniformed services, and government institutions.
Mr. Conteh is highly skilled in multiple areas including 
gender mainstreaming, gender and development, 

theories on crime causation, security sector reform, 
restorative justice, gender justice and environmental 
change, domestic violence, and community-police 
relations. Conteh holds a Masters degree in Criminal 
Justice from Michigan State University, US, a Masters 
degree in development studies from International 
Institute of Social Studies (ISS) Erasmus University, 
Rotterdam, Netherlands, and a graduate diploma in 
leadership development in ICT and the knowledge 
of society from Dublin City University, Ireland. He is 
currently a doctoral student and a Graduate Research 
Fellow at the Graduate School, Rutgers University, 
Newark.

12



Implementation schedule
The first intakes for 2018/19 are planned per the schedule below.

Research Ethics 
and Integrity

18 Mar 2019   
   

   S
tart

6

Research Grants 
and Contracts 
Management

22 Oct 2018   
   

   S
tart

2

Gender in Science, 
Technology and 
Innovation

25 Feb 2019   
   

   S
tart

Fundamentals 
of Research 
Management and 
Administration 

22 Sep 2018   
   

   S
tart

1

Introduction to 
Intellectual Property, 
Technology 
Transfer and 
Commercialisation

28 Jan 2019   
   

   S
tart

Programme 
Evaluation

7 Jan 2019   
   

   S
tart

5

3

4
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These courses have been developed with financial 
support from the National Research Foundation (NRF) 
of South Africa, the UK Government’s Department for 

International Development (DFID) and the International 
Development Research Centre (IDRC), Canada.

The views expressed in the courses are those of the 
creators and do not necessarily represent those of the 
NRF (South Africa), UK Government’s DFID, the IDRC 

Canada or its Board of Governors.

CONTACT US

 www.digitalcampus.co.za 

 info@digitalcampus.co.za  

 087 023 0888

 @WitsDigitalCampus   

 @WitsDC    

 Wits DigitalCampus

If you are interested in applying to 
complete any of these courses or for  
the full course set, please contact us:

	
	
	
	

	
	
	
	

	

	
	
	
	

	
	
	
	

	

	
	
	
	

	
	
	
	

	


